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A Strong  Poo!  Means  Success 


Director's 

Comments 

Lest  you  think  that  I don't  recognize  it,  I know 
that  I ask  a lot  of  you.  Your  response  has  been  just 
what  I expect  from  the  finest  Marines  in  the  recruit- 
ing service:  you  accelerate  and  do  more.  You  were 
atyourfinestduring  ourSpring  Offensive-  ENTHU- 
SIASMS- in  April  and  May.  Our  goal  was  to  write 
1053  gross  contracts;  you  wrote  1085.  I am  ex- 
tremely pleased  with  the  results  and,  in  particular, 
the  large  number  of  Marines  who  displayed  a keen  competitive  spirit.  We'll 
publish  a breakdown  of  the  winners  in  all  categories  soon.  Bottom  line-a  great 
team  effort. 

There  are  few  assignments  which  challenge  the  integrity  of  a Marine  more 
than  recruiting  duty.  At  some  point,  every  recruiter  under  quota  pressures  is 
tempted  to  take  a shortcut  or  deviate  from  recruiting  regulations.  Unfortu- 
nately, there  are  some  who  fail  the  test. 

I believe  that  very  few  of  our  recruiters  cheat.  Even  one,  however,  is 
unacceptable.  Once  a recruiter  trades  his  personal  integrity  and  honesty  for 
quota,  he  is  headed  down  the  road  to  ruin.  The  cost  is  his  professional 
reputation,  the  respect  of  his  peers,  and  most  importantly,  his  self-respect. 

To  his  poolees  and  the  local  community,  a recruiter  is  the  Marine  Corps.  We 
can  ill  afford  to  set  an  example  which  damages  the  hard  earned  reputation  of  our 
Corps  or  which  undermines  our  ideals.  The  young  men  and  women  we  recruit 
for  our  Corps  deserve  the  best  example  possible- we  can't  afford  anything  less. 

Never  forget  that  integrity  is  essential  to  the  Marine  Corps.  I would  not 
tolerate  a Marine  in  a combat  unit  in  whom  I had  lost  trust;  nor  will  I do  so  on 
recruiting  duty.  Responsibility  and  accountability  are  inextricably  linked  with 


Marine  recruiting.  The  future  of  our 
Corps  depends  on  how  well  we  carry 
out  our  responsibilities-there  is  no 
room  for  those  who  "fail  the  test"  by 
taking  a shortcut. 

I do  not  like  to  dwell  on  the  nega- 
tive, but  occasionally  we  need  to  re- 
visit the  standards  that  make  the 
Marine  Corps  whatit  is.  You'vebeen 
doing  a great  job-keep  chargin'. 


Semper  Fidelis, 


Colonel,  U.S.  Marine  Corps 
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alters,  poolees  and  families  unite: 

Mon  tgomery  Family  Da  y Held 


By  Sgt.  Raymond  Braud 
PAfyCO,  RS  Montgomery 

Springtime  and  family  picnics  go 
almost  hand-in-hand.  Recruiting 
Station  Montgomery,  Alabama  is  no 
exception,  as  numerous  Recruiting 
Substations  held  their  annual  Family 
Day  picnics  in  April  and  May. 

The  largest  RS  Montgomery  Family 
Day  was  held  recently  at  Oak  Mountain 
State  Park,  Ala.  Threatening  skies 
didn't  deter  more  than  400  poolees  and 
their  families  of  RS  Birmingham,  RSS 
Vestavia  and  RSS  Tuscaloosa  who 
joined  in  the  festivities. 

The  day  kicked  off  with  an  Initial 
Strength  Test.  The  poolees  also  teamed 
up  in  a tug-of-war  contest,  which  pitted 
RSS  against  RSS.  Two  drill  instructors 
from  Parris  Island,  S.C.  also  gave  their 
insight  of  the  Marine  Corps  for  parents 
and  poolees  alike. 

"I  think  it's  important  for  the  recruit- 
ing service  to  get  families  together.  It's 
also  important  for  the  families  to  get  the 


same  understanding  as  their  sons 
and  daughters  about  their  career  in 
the  Marine  Corps,"  said  Major  Wil- 
liam C.  Barnebee,  Commanding  Offi- 
cer, MCRS  Montgomery. 

"The  most  frequently  asked  ques- 
tions by  parents  have  been  about  op- 
portunities for  continuing  education 
in  the  Marine  Corps.  Another  good 
thing  I've  noticed  is  that  most  of  the 
families  seemed  well  informed  about 
the  Marine  Corps,  and  were  able  to 
distinguish  between  the  myths  that 
movies  generate  and  actual  facts 
about  the  Marine  Corps  and  Recruit 
Training." 

Major  Barnebee  sees  Family  Days 
as  an  important  function  in  the  re- 
cruiters' arsenal.  "It's  another  good 
public  relations  opportunity  to  get 
the  word  out.  It  also  lets  the  parents 

become  a part  of  their  son  or  daughters  career."  he  added. 

The  major  continued  by  saying  that  the  drill  instructors  add  a lot  to  the  Family 
Days.  "The  parents  and  poolees  get  to  see  first  hand  that  the  drill  instructors 
are  justas  human  asthey  are,  and  they  won'tenvision  them  as  monsters.  They 

See  Family  Day,  Page  6. 


Sgt.  Raymond  Braud 

An  RS  Montgomery  poolee  hangs 
tough  during  the  1ST. 


Back  to  Basics 

"Leadership,''  it's  objectives  and  prin- 
ciples have  passed  from  Marine  to  Marine 
since  the  founding  of  the  Corps.  Military  lead- 
ership defines  the  ultimate  objective  of  lead- 
ership as  the  successful  accomplishment  of 
the  unit's  mission. 

Mission  accomplishment  is  usually 
dependent  in  some  manner  on  the  welfare  of 
the  troops;  that  is  their  motivation,  discipline, 
esprit  and  fitness.  Therefore,  the  leader  must  continually  balance  the  mission 
with  the  welfare  of  the  Marines.  Leadership  is  the  art  of  influencing  and 
directing  men  and  women  to  accomplish  the  mission;  to  obtain  their  obedi- 
ence, their  respect,  their  confidence  and  their  loyal  cooperation,  and  to 
maintain  a sense  of  accomplishment. 

In  essence,  leadership  boils  down  to  three  basic  fundamentals;  know 
your  "stuff"  and  yourself;  be  a role  model,  and  set  the  example;  know  your 
people  and  look  after  them. 

Know  your  professional  skills  and  yourself,  and  continually  strive  to 
increase  your  leadership  abilities  as  well  as  technical  knowledge.  Set  the 
example,  leaders  must  convey  good  examples  to  their  Marines  in  integrity, 
courage,  administrative  knowledge,  professional  competence,  personal  ap- 
pearance, and  personal  conduct. 

Know  your  people  and  look  out  for  their  welfare.  Make  a conscien- 
tious effort  to  observe  the  personnel  in  your  charge  as  often  as  possible,  to 


become  personally  and  professionally  acquainted  with 
them,  to  recognize  their  strengths  and  weaknesses  in 
order  to  better  complete  the  leadership  objectives. 

Pacesetter  recruiters  continue  to  be  successful 
because  of  a thorough  understanding  of  the  principles  of 
leadership  and  the  primary  objective  of  leadership-mis- 
sion accomplishr 


to  musical  selections 
may  be  played  at  morning  col- 
ors. Name  them. 

See  page  14  for  the  correct  answer. 
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Parris  Island 
Command  Visit 
Educates 
Many 


If  they  could  see  me 
now -a  participant  of 
the  Command  Visit 
fires  the  M16A2 
Service  Rifle,  one  of 
many  who  joined  in 
the  familiarization 
firing. 


SSgt.  Rudy  Hernandez 


By  SSgt.  Rudy  Hernandez 
PANCO,  RS  Orlando 

"OOH-RAH!"  they  shouted.  No,  they  weren't 
hard-charging  grunts  participating  in  an  amphibious 
assault.  They  were  Florida's  movers  and  shakers- 
educators  and  county  government  officials  recently 
participating  in  this  year's  RS  Orlando  and  Jackson- 
ville Command  Visit  to  Parris  Island  and  MCAS 
Beaufort  S.C. 

More  than  90  people  made  up  this  year's  guest 
list.  Some  of  them  drove,  while  others  flew  on  a 
Marine  Corps  C-9.  The  trip  was  long  due  to  the  many 
stops  throughout  Florida,  but  according  to  the  atten- 
dees, "it  was  a small  price  to  pay''  for  what  many 
called  "an  educational  experience  neverto  be  forgot- 
ten.'' 

Upon  reaching  the  Beaufort  Air  Station,  the 
attendees  headed  to  the  SNCO  Club  for  chow  and  a 
welcome  aboard  brief  by  the  Station  CO.  Questions 
were  asked  and  answered  and  then  it  was  off  to  vari- 
ous other  briefs  and  demonstrations  aboard  Fighter- 
town. 

After  receiving  accommodations  at  a local 
hotel,  guests  were  offered  the  opportunity  to  mingle 
with  the  Marines  at  an  informal  get-together.  It  gave 


the  guests  a chance  to  catch  their  breath,  relax  and  meet  the 
Marines  from  the  respective  recruiting  stations. 

"I  love  these  things,''  said  GySgt.  Callahan,  an  ARI  from 
RS  Orlando.  "I  enjoy  watching  these  people  have  a good  time- 
they  ooh  and  aah  at  things  that  Marines  take  for 
granted. ..things  we're  used  to  seeing  on  an  everyday  basis." 
Callahan  was  responsible  for  turning  the  ooh  and  aahs  during 
the  trip  into  military  jargon  known  to  all  Marines  throughout  the 
world  as  "OOH-RAH." 

Day  two  was  Parris  Island's  turn  to  show  off  what  they 
do  best-make  Marines.  "I  got  a chance  to  see  one  of  my 
students  and  he  is  not  the  same  kid  I knew  several  months  ago. 
He's  more  polite  and  stands  much  straighter.  .he's  really  proud 
of  himself,"  said  Louise  Boudreau,  a teacher  from  Orlando. 

Florida  guests  were  shuttled  to  the  various  training 
sights  and  saw  first  hand  what  it  takes  to  become  a Marine.  "I 
was  most  impressed  with  the  fact  that  nothing  was  staged  for 
our  benefit,"  said  Norma  Evans,  an  occupational  specialist 
from  Orlando.  "If  it  was  happening,  we  saw  it." 

Laterthat  evening,  the  Floridians  met  Major  General  J.D. 
Lynch,  Jr.,  the  depot  commander  at  the  officer's  club  while 
having  dinner.  On  the  last  day  aboard,  the  guests  were  allowed 
to  fire  M 1 6s  and  see  the  rest  of  Parris  Island. 

After  lunch,  the  guests  gave  one  last  motivated,"  OOH- 

RAH!" 


Leaders  of  tomorrow's 
Corps-More  than  60  officer 
candidates  of  the  Platoon  Lead- 
ers Class,  OSO  Atlanta,  listen  to 
remarks  by  the  6th  MCD  Direc- 
tor Colonel  J.  C.  Lilly,  Jr.  The 
Colonel's  motivating  com- 
ments closed  the  morning  event 
as  the  candidates  were  admini- 
stered their  pre-shipping  final 
PFT  at  the  Chattahoochee  River 
Park,  Atlanta.  The  candidates 
will  report  to  Officer  Candidates 
School,  MCCDC  by  mid-July. 


Sgt.  Kelley  S.  Hughes 
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ncommon  Valor  Was 
A Common  Virtue 


By  Sgt.  Susan  M.  Hand 
PANCO,  RS  Macon 

Macon's  sole  Medal  of  Honor 
recipient,  Sergeant  Rodney  M.  Davis, 
was  well  remembered  as  family, 
friends  and  the  Marines  from  Recruit- 
ing Station  Macon,  Ga.,  gathered 
around  his  grave-site  to  honor  him, 
May  8th. 

More  than  200  people  stood  at 
attention,  listening  diligently  as  a light, 
cool  breeze  carried  the  voice  of  Rever- 
end Van  Malone  throughout  the  Lin- 
wood  Cemetery  where  the  sixth  an- 
nual Memorial  service  was  held. 

"Today  we  remember  Rodney  for  his 
conspicuous  display  of  gallantry  above 
and  beyond  the  call  of  duty,''  the  80- 
year-old  reverend  began.  Rev.  Malone 
is  Davis'  former  Sunday  school 
teacher. 

"While  assigned  to  Company  B,  1st 


Battalion,  5th  Marines,  in  Vietnam,  this 
Marine  unselfishly  gave  his  life  for  his 
Country,  the  Corps,  his  friends  and 
comrades.'' 

Davis  was  killed  in  Quang  Nam 
Providence,  Republic  of  Vietnam,  Sept. 
6.  1 967,  when  he  threw  himself  upon  an 
enemy  grenade,  absorbing  with  his  own 
body  the  full  and  terrific  force  of  the 
explosion,  to  save  the  lives  of  the  men  in 
his  platoon.  He  was  only  25  years  old. 

Davis,  a 1961  graduateof  PeterG. 
Appling  High  School  in  Macon,  became 
recognized  in  the  early  eighties  due  to 
efforts  of  a strong  JROTC  program.  An 
outcry  for  recognition  of  this  local 
"hero",  led  to  the  1983  "adoption"  of 
Rodney  by  the  Northeast  H.S.  Junior  Re- 
serve Officer  Training  Corps,  according 
to  JROTC  Instructor,  Sergeant  First 
Class  Gordon  Williams.  The  students 
began  their  efforts  with  the  first  annual 
memorial  service  in  May  of  that  year. 

In  1987,  Williams  was  quoted, 
"This  is  not  enough  for  a man  who  made 
the  ultimate  sacrifice  in  the  defense  of 
our  nation."  In  response  to  this,  a 
proposal  was  submitted  to  raise  funds  to 
have  a monument  erected  in  his  honor. 

The  fund-raising  drive  began  in 
1985.  JROTC  Cadets,  began  a letter- 
writing campaign  to  raise  approximately 
$4,000  for  the  five-foot-tall  monument 
made  of  Georgia  Blue  granite.  With  the 
help  of  local  and  surrounding  community 
residents,  Veterans  of  Foreign  Wars, 
newspaper  publications,  television  and 
radio  stations,  among  other  sources,  the 
students  raised  nearly  $8,000. 

With  an  excess  of  more  than 
$4,000,  Williams  suggested  that  a new 
grave  ledger  could  also  be  made  for 
Davis.  The  ledger  would  take  the  place  of 
the  small,  government  markerthat  stood 
at  the  head  of  his  grave. 

The  designs  for  both  commemora- 
tive pieces  were  then  submitted.  The 
monument,  sand-carved  with  a soldier  in 
jungle  fatigues  on  the  face,  and  Davis' 
story  on  the  reverse  side  was  erected 
downtown  in  front  of  Macon  City  Hall. 


The  four-by-five  and  a half-foot, 
granite  monument  was  placed  at 
Davis'  resting  site.  May  9,  1986. 
The  remaining  $ 1 900  was  donated 
to  the  local  VFW  Post  #658to  aid  in 
the  construction  of  a monument  for 
the  Veterans  of  Middle  Georgia,  on 
the  Macon  Coliseum  grounds,  in 
1987. 

On  the  national  level,  the 
USS  Rodney  M.  Davis  (FFG-60) 
became  the  first  ship  to  be  named 
after  a black  Vietnam  veteran.  The 
ship  was  commissioned  on  May  9, 
1987. 

At  the  conclusion  of  the  me- 
morial service,  his  mother,  Ruth 
Davis  expressed,  "It's  really  great 
to  know  that  so  many  people  care!" 


The  Medal  of  Honor  is  the 
United  States’  highest  award  for 
military  valor.  During  the  cen- 
tury from  its  first  presentation  in 
1863  to  the  departure  of  the 
Marines  from  Vietnam  in  1973, 
291  Marines  have  received  298 
Medals  of  Honor. 
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Raleigh  Salutes 
Striking 

Sights  and  Sounds 


By  SSgt.  Alfred  Biggs 
PANCO,  RS  Raleigh 


Marines  from  the  "Oldest  Post  of  the  Corps"  in- 
vaded North  Carolina's  Capitol  recently  to  do  whatthey  do 
best:  astound  everyone  with  the  musical  magic  of  the 
Marine  Corps  Drum  and  Bugle  Corps  and  flawless  drill  of 
the  Silent  Drill  Platoon  during  a Marine  Corps  Battle  Color 
Ceremony. 

This  is  the  first  time  the  Battle  Color  Ceremony  has 
performed  in  Raleigh  in  1 0 years,  according  to  Mark  Cayton 
of  the  Costle  Carolina  Council  of  the  Navy  League,  spon- 
sors of  the  event. 

"We  wanted  to  celebrate  the  good  relationship 
between  the  people  of  North  Carolina  and  the  Marine 
Corps,"  Cayton  said.  "We  also  felt  that  it  would  be  good 
for  recruiting." 

There  were  two  performances  on  tap,  Downtown  at 
noon  and  North  Carolina  State  University  in  the  evening. 
Unfortunately,  the  noon  performance  was  cut  short  by  a 
May  shower. 

The  evening  performance  was  held  inside  the  Rey- 
nolds Coliseum,  and  even  though  the  weather  was  still  not 
the  best,  more  than  2,500  people  attended.  Of  those, 
about  1 50  were  poolees  and  their  guests. 


SILENT  DRILL  PLA- 
TOON--A  Marine 
focuses  on  his  M-1 
rifle  which  spins  ef- 
fortlessly in  perfect 
symmetry  with  no 
commands  given. 


OFFICIAL  USMC  PHOTO 


Reviewing  officers  for  the  ceremony  were  Major 
General  C.L.  Vermilyea,  Commanding  General,  Marine 
Corps  Air  Station  Cherry  Point,  N.C.,  Governor  Jim  Martin, 
Robert  Shaffer,  National  Director  of  the  Navy  League,  and 
Major  H.E.  Poole,  Commanding  Officer  Recruiting  Station 
Raleigh. 

The  Drum  and  Bugle  Corps  opened  the  show  and 
surprised  the  crowd  with  the  versatility  of  their  repertoire. 
Not  only  did  they  perform  the  expected  "marching"  music 
for  which  military  units  are  so  famous,  but  they  also  per- 
formed many  pop  music  greats.  The  approval  of  the  crowd 
was  evident  with  the  performance  closing  with  a standing 
ovation. 

The  Silent  Drill  Team  followed.  This  was  the  "act" 
which  the  crowd  had  been  waiting  for. 

As  the  announcer  introduced  the  team,  a hush  fell 
over  the  audience,  seemingly  listening  for  commands  of  the 
team's  platoon  sergeant.  But,  as  promised,  no  commands 
came. 

The  audience  was  mesmerized  with  every  toss  of  the 
M-1  rifles  with  fixed  bayonets. Astheshowprogressed  and 
the  movements  became  more  complex,  ohs  and  ahs  rose 
from  the  stands. 

The  culmination  of  theprogram  was  a pass-in-review 
by  all  three  units,  the  Silent  Drill  Platoon,  the  Marine  Corps 
Color  Guard  and  the  Marine  Corps  Drum  and  Bugle  Corps. 

The  Marine  Corps  Color  Guard  carries  the  Battle 
Color  of  the  Marine  Corps,  bearing  47  streamers,  com- 
memorating the  military  campaigns  in  which  Marines  have 
fought.  The  streamers  are  decorated  with  palms,  oak  leaf 
clusters  and  stars,  representing  more  than  400  awards  and 
campaigns. 


Family  Day  (cont.  from  p.3) 

also  help  the  parents  understand  what  will  happen  during 
recruit  training. 

RSS  Gulfport,  Miss,  conducted  their  Family  Day  May 
20  at  the  Navy  Seabee  Base  in  Gulfport  as  poolees  from 
PCS  Hattiesburg,  Miss.,  PCS  Gautier,  Miss.,  and  RSS 
Gulfport  got  together. 

After  running  the  Initial  Strength  Test,  the  poolees  and 
theirfamilies  had  a picnic  lunch  together,  and  the  opportu- 
nity to  ask  questions  to  Major  Barnebee.  Afterwards, 
poolees  and  Marines  enjoyed  a few  games  of  volleyball, 
football  and  horseshoes. 

Sergeant  Carla  Taliaferro,  a recruiter  in  Gulfport,  felt 
the  Family  Day  went  well.  "The  parents  are  the  most 
influential  people  in  these  kids'  lives  and  without  their 
support,  it  would  be  easy  for  the  poolees  to  lose  motivation 
about  the  Corps." 

The  Major  concluded,  "When  families  see  us  all  work- 
ing together  and  enjoying  each  others  company  at  func- 
tions like  this,  it  tells  them  that  the  Marine  Corps  is  a 
'family'. ..a  Band  of  Brothers." 
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Ribault  HS  MCJROTC  Opens 
Door  to  Sound  Work  Ethics 


By  SSgt.  Sherry  Gregory 
PANCO,  RS  Jacksonville 

Being  a high  school  student 
today  isn't  easy  especially  when 
you  have  outside  contributing  fac- 
tors like  wide-spread  drugs,  alco- 
hol and  the  inevitable  peer  pres- 
sure. But  an  inner-city  high  school 
may  have  found  an  answer  to  the 
many  now  traditional  problems 
with  now  non-traditional  solu- 
tions. 

Beating  the  odds  of  "the 
street"  has  becomea  way  of  lifefor 
a unique  team  at  Ribault  High 
School.  The  Marine  Corps  Junior 
Reserve  Officer  Training  Corps 
(MCJROTC)  there  offers  many 
young  men  and  women  the  oppor- 
tunity to  stay  off  the  streets. 

"It  gives  them  alterna- 
tives," says  LtCol.  Robert  J. 
Esposito.  "There  is  the  drill  team, 
the  rifle  team,  the  physical  fitness 
team.  It  keeps  them  off  the  streets 
and  provides  them  with  an  under- 
standing of  the  work  ethic.  In  other 
words,  they  have  to  work  hard  here 
and  they  are  willing  to  do  it." 

Using  positive  reinforce- 
ment appears  to  work  wonders  in 
the  285  man  unit. 

"Along  with  positive  fac- 
tors, like  recognition  for  working 
hard  on  the  teams,  the  way  First 
Sergeant  Roberts  and  I push  these 
kids  towards  ROTC  Scholarships 
and  the  Naval  Academy  further 
supports  what  we  preach  to  the 
kids.  In  this  MCJROTC,  if  you  do 
nothing  you  get  nothing.  You  must 
do  something  in  order  to  achieve 
your  rank,  recognition  and  status 
of  being  a member  of  the  drill  team 
and  other  activities  that  we  have," 
says  the  lieutenant  colonel. 

For  many  students  in  this 
unit,  no  introductions  were  needed 


between  them  and  First  Sergeant  Molbro 
Roberts.  "I've  seen  many  of  the  students 
grow  up  there,"  says  Roberts  as  he  points 
towards  a small  elementary  school.  "And 
a lot  of  their  parents  were  in  this  unit  and 
some  of  the  grandparents  had  something 
to  do  with  this  unit. 

"Our  policy  is  that  if  you  mess 
around  with  alcohol  or  drugs  or  any  of  this 
other  stuff,  then  you  can't  wear  this  Ma- 
rine Corps  uniform  because  Marines  don't 
play  that  game.  You  either  have  to  be  the 
bestoryou'regoingto  have  toget out.  We 
strive  to  make  them  the  best  and  keep 
them  on  top  that  way  they'll  stay  away 
from  the  stuff,"  explains  the  first  sergeant 
who's  been  at  Ribault  since  1972. 

Before  every  weekend,  eachclassis 
given  a "pep  talk."  Using  positive  rein- 
forcement, good  role  modeling  and  indi- 
vidual and  team  recognition,  the  drug  and 
alcohol  involvement  and  negative  peer 
pressure  drop  by  the  wayside. 

"You  can  go  into  the  street  now  and 
if  you  see  them  doing  something  wrong, 
they'll  quit,"  says  Roberts.  "Only  the 
good  survive  and  these  kids  know  that." 

Awards,  achievements  and  kudos 
from  this  unit  go  on  and  on  and  are  quite 
evident  when  anyone  walks  into  the  class- 
room. Trophies  from  drill  competitions 
can  be  viewed  from  anywhere  in  the  room 
and  the  bulletin  boards  are  packed  with 
newspaper  clippings  and  photographs  of 
Ribault  MCJROTC  alumni  that  have  gone 
that  extra  mile. 

"The  first  one  from  this  unit  gradu- 
ated from  the  Naval  Academy  last  month 
(May  89)  and  has  orders  to  Naval  Air  Sta- 
tion Pensacola  to  attend  school  as  a jet 
pilot,"  says  Roberts.  LtCol.  Esposito 
quickly  adds,  "And  one  will  graduate  each 
year  for  the  next  five  years.” 

Using  traditional  Marine  Corps  lead- 
ership traits  coupled  with  positive  rein- 
forcement have  obviously  worked  in  this 
unit  and  helped  many  young  men  and 
women  overcome  socio-economic  factors 
that  would  have  meant  a dead  end  for 
many. 


June  1989 


7 


JO  ’S  Cup  Runneth  Over  With 
Combat  Skills Strength 


By  Sgt.  J.C.  Saris 
PAINJCO,  RS  Nashville 

"I  can  see  right  now  that  all  of  you  have  the  same 
problem.  Not  one  of  you  have  an  ounce  of  discipline  in  your 

body but  I can  guarantee  that  you  will  when  you  leave 

mv  island." 

"Do  you  understand?" 

"Yes  sir." 

"NO I SAID,  DO  YOU  UNDERSTAND?" 

"YESSSS  SIRRRRR!" 

Senior  Drill  Instructor  Staff  Sergeant  C.  R.  Morris,  2nd 
Battalion  "H"  Company,  Marine  Corps  Recruit  Depot  Parris 
Island,  S.C.,  highlighted  the  recent  Commanding  Officers' 
Cup  competition  held  at  the  National  Guard  WET  Site, 
Tullahoma,  Tenn. 

SSgt.  Morris  with  the  help  of  Drill  Instructor  Sergeant  J. 
P.  Scott,  also  with  "H"  Company,  opened  the  festivities 
with  a motivating  class  on  hand-to-hand  combat  for  approxi- 
mately 1 20  poolees  from  Tennessee,  Alabama,  Mississippi, 


Georgia  and  Virginia.  The  demonstration  included  the 
"five  killing  blows",  various  wrist  locks,  and  finally  an  all 
out  pugil  stick  battle  between  Admin.  Chief,  SSgt.  James 
Benton  and  RSS  Knoxville  Recruiter  Sgt.  Rick  A.  Hannah. 

After  the  Drill  Instructors'  demonstration,  the  actual 
competition  began.  The  first  event  was  a general  orders 
test,  followed  with  more  Essential  Subjects  Testing. 

When  the  academics  ended,  the  fireman's  carry  began. 
Wetground  and  mud  added  to  the  fun.  RSS  Nashville  took 
a hard  blow  when  they  finished  first  and  a timing  problem 
forced  the  event  to  be  run  again. 

The  "Dizzy  Izzy"  brought  the  competition  to  a new  high 
with  Johnson  City  and  Chattanooga  starting  to  shine  on 
the  scoreboard.  Determination  and  some  intestinal  forti- 
tude allowed  Johnson  City  to  humble  the  strongmen  of 
Chattanooga. 

The  final  event  of  the  competition  was  the  Initial 
Strength  Test.  Poolees  were  allowed  to  do  an  ironman 
type  test  by  doing  maximum  pull-ups  and  maximum  sit-ups 
for  points,  along  with  a one-and-a-half  mile  run. 


SSgt.  C.R.  Morris  and  Sgt.  J.P.  Scott,  of  "H"  Co.,  MCRD  Parris  Island,  S.C.  demonstrate  hand-to-hand  combat  techniques 
for  6th  MCD  poolees. 


Dixie  Digest 


Sgt.  J.C.  Saris 


Poolees  were 
also  shown 
various  wrist 
locks  and  the 
five  "killing 
blows.” 


The  day's  competition  ended  and  Major  Pino  en- 
sured that  the  results  of  the  competition  were  not  yet 
released.  The  poolees  were  then  given  a "special 
treat"  when  the  Drill  Instructors  "tucked  them  in". 

"I  wanted  this  weekend  to  be  as  realistic  for  the 
poolees  as  we  could  make  it,"  said  GySgt.  Tommy  D. 
Fussell,  RS  Nashville  Pool  Coordinator.  Morning 
brought  an  official  Marine  Corps  reveille,  with  Dl's 
raging  through  each  barracks  offering  good  tidings  to 
awakening  poolees. 

After  a field-day  of  the  barracks,  the  poolees  were 
taken  to  the  NCO  club  aboard  Tullahoma  Air  Force 
Base  for  morning  chow.  After  chow,  the  poolees 
were  formed  up  outside  for  a motivating  speech  by  the 
6th  Marine  Corps  District's  Director,  Colonel  J.  C. 
Lilly,  Jr. 

Col.  Lilly  formed  all  of  his  recruiters  behind  him  and 
explained  what  those  Marines  were  doing  for  the 
poolees.  The  Colonel's  35-plus  years  in  the  Corps 
provided  the  poolees  considerable  insight  into  just 
what  it  means  to  be  a Marine. 

Finally  the  moment  that  everyone  had  been 
waiting  for  was  at  hand.  Major  Pino  dropped  the 
bomb. 

GySgt.  John  W.  Johnson,  NCOIC  of  RSS  Johnson 
City,  and  GySgt.  Edward  P.  Mikula  of  RSS  Chat- 
tanooga squared  off  at  opposite  ends  of  the  chow  hall 
like  characters  out  of  "High  Noon",  as  the  Major 
slowly  listed  the  RSS's  in  reverse  order  of  their  stand- 
ings. Major  Pino  was  about  to  tell  who  the  runner-up 
was  when  GySgt.  A1  Masiello,  NCOIC  of  RSS  Nash- 
ville, blurted  out  the  reminder  that  "everyone  is  a 
winner."  After  Johnson  and  Mikula  shot  their  bullet- 
laden glances  towards  the  motivated  Masiello,  Major 
Pino  announced  that  Johnson  City  was  the  runner-up. 
Of  course  Chattanooga  went  crazy,  but  justifiably  so; 
they  had  beaten  the  closest  competitor  by  over  100 
points. 

RS  Nashville  CO's  Cup  competition  is  the  first  but 
definitely  will  not  be  the  last. 

Major  Pino  made  a point  of  reinforcing  Masiello's 
contention  that  "everyone  is  a winner."  Each  and 
every  poolee  who  participated  in  the  competition 
came  away  with  an  enhanced  understanding  of  what 
the  Marine  Corps  is  all  about. 


Sgt.  J.C.  Saris 


Marines  demonstrate  the  power  of  pugil  sticks  to  avid  poolees 


RS  Nashville  CO's  Cup  Final  Standings 

Chattanooga 

955 

Johnson  City 

849 

Mu  rfreesbcro 

847 

Decatur 

809 

Nashville 

804 

Knox v i lie 

802 

North  Memphis 

793 
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Corpsz  Wide 


Message  from  new  Secretary  of  the  Navy 


Having  just  assumed  the  duties  of  the  Secretary  of  the 
Navy,  I want  first  and  foremost  to  impress  upon  you  how 
much  I appreciate  what  your  dedication,  hard  work  and 
sacrifice  mean  to  the  nation  and  to  freedom  throughout  the 
world.  I began  my  own  service  in  the  Navy  27  years  ago  as 
a fireman  recruit  headed  to  sub  school.  Later,  as  a naval 
aviator,  as  a naval  lawyer,  and  then  as  undersecretary,  my 
understanding  grew  of  how  critical  a ready  and  forward 
deployed  Navy  is  to  our  country.  I have  seen  the  fruits  of 
your  labor,  and  have  forged  two  great  convictions  which  I 
bring  to  my  new  job. 

The  first  is  that  this  nation's  greatness  lies  not  only  in 
its  basic  commitment  to  freedom,  human  dignity  and  de- 
mocracy, but  also  in  its  ability  to  protect  them  for  ourselves 
and  for  others,  and  to  serve  as  a beacon  for  those  who  do 
not  yet  share  their  blessing.  To  fulfill  these  great  objectives 
we  must  be  able  to  act  globally.  And  history  demonstrates 
that  our  ability  to  do  so  is  assured  only  by  a capable  and 
ready  Navy  and  Marine  Corps,  deployed  forward. 

The  other  unshakable  conviction  that  will  drive  my 
actions  as  Secretary  is  that  real  capability  and  readiness 
begin  with  Sailors  and  Marines.  The  ships  and  submarines 
and  aircraft  that  we  now  have  are  the  finest  in  the  world. 
You  deserve  no  less.  But  the  critical  difference-one  which 
is  fundamental  to  ourcountry's  self-confidence  and  capac- 
ity to  lead-is  the  quality  of  the  men  and  women  of  the  Navy- 
Marine  Corps  team,  Those  in  uniform,  our  civilian  employ- 
ees and  our  industry  partners  have  each  played  a key  role  in 
revitalizing  ournaval  capabilities  and  reorderingthe  interna- 
tional landscape. 


New  opportunities  abroad,  and  fiscal  austerity  at 
home,  bring  with  them  great  challenges  for  our  Navy  and 
Marine  Corps.  We  will  surely  face  demands  to  cut  expen- 
ditures and  to  find  new  efficiencies  throughout  the  Naval 
establishment.  But  we  havehandled  the  tough  challenges 
before,  and  I fully  expect  the  tradition  of  leadership  and 
innovation  that  invigorates  our  ranks  to  prevail  and  to 
preserve  the  American  position  as  the  world's  permanent 
maritime  power. 

We  enter  this  period  of  opportunity  not  only  with 
this  confidence,  but  also  with  a clearer  understanding  of 
priorities  as  Secretary  of  the  Navy.  I endeavor  to  protect 
at  all  costs  the  men  and  women  of  our  Navy  department 
and  the  programs  and  benefits  which  support  them  that 
wehavefoughtso  hardto  putin  place.  We  must  not  permit 
these  to  erode  and  thus  waste  away  the  quality  edge  of 
today's  Navy. 

It  has  been  said  that  the  highest  calling  of  freedom 
is  to  create  and  preserve  it  for  others.  I believe  this  is  the 
ideal  our  nation  must  continue  to  embrace,  it  is  a far- 
sighted, forward-looking  purpose,  and  one  that  demands 
a strong  and  ready  Navy  and  Marine  Corps. 

I look  forward  to  serving  with  you  as  together  we 
face  both  the  challenges  and  the  opportunites  of  the  next 
decade. 

H.  Lawrence  Garrett  III 
Secretary  of  the  Navy 


Marines  Aid  Oil  Spill  Clean-up 

A detachment  of  Marines  left  San 
Diego  last  month  aboard  a Navy  ship  heading 
north  to  provide  support  to  the  oil  spill  clean 
up  effort  in  Alaska. 

The  task  force  of  85  Marines  from  the 
1st  Marine  Division,  1st  FSSG  and  3rd  Ma- 
rine Aircraft  Wing  went  to  Valdez,  Alaska 
aboardthe  Amphibious  Transport  Ship,  USS 
Juneau. 

The  Navy/Marine  team  is  providing 
supportfortheoil  clean  upby  providing  logis- 
tical support  with  two  CH-46  Sea  Knights, 
combat  rubber  raid  rafts  and  support  person- 
nel and  equipment. 

The  ships  will  be  used  to  billet  clean-up 
crews  already  in  the  area.  The  helicopters 
and  rafts  will  transport  the  crews  to  and  from 
the  ships. 


Sgt.  Kelley  S.  Hughes 

Birthday  Beat-HM2  Thomas  "Doc"  Stewart  ,a  6th  MCD  Corpsman, 
examines  Sgt.  John  Lewis,  a 6th  MCD  statistic  NCO. The  Navy  Hospital 
Corps  celebrates  its  91  st  birthday  June  1 7. 
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A Closer  Look 


Mess  Night 

The  6th  MCD  annual  Mess  Night 
will  be  held  in  Atlanta  on  June  30  with 
cocktails  starting  at  1830,  dinner  at 
1 950.  Uniform  is  the  Blue  Dress  "A". 
Events  include  various  music,  Scottish 
Piper  and  military  memorabilia  dis- 
plays. For  more  information  contact 
Major  Gologanoff  at  (404)  347-7581 . 


Marine  Corps  Marathon 

Applications  are  available  forthe 
14th  Annual  Marine  Corps  Marathon, 
to  be  held  November  5 in  Washington, 
D.C. 

Entries  to  the  marathon  will  be 
limited  to  the  first  13,000  paid  appli- 
cants. The  entry  fee  is  $17.  Applica- 
tions received  after  Oct.  1 3 will  require 
an  additional  fee  of  $8. 

For  applications  and  informa- 
tion, write  to  Marine  Corps  Marathon, 
P.0.  Box  1 88,  Quantico,  Va,  221  34;  or 
call  (703)  640-2225  commercial  or 
278-2225  AVN. 


GySgt.  J.  Booker  Simmons 


Adopt  a Leatherneck-Thirteen  "Cabbage  Patch  Kids”  were  born  recently. 
Ranking  among  the  favorites  are  General  A.  M.  Gray,  General  John  A.  Lejeune- 
and  General  Margaret  A.  Brewer.  Their  creation  is  a joint  venture  of  the  Upper 
Chattahoochee  Marine  Corps  League  and  the  original  Appalachian  Artworks. 
The  kids  will  be  offered  for  adoption  to  various  Marine  Corps  units.  All  proceeds 
from  these  Cabbage  Patch  Marines  will  benefit  the  Marine  Corps  Toys  for  Tots 
Program. 


Navy  Relief:  many  services  for  many  people 


By  SSgt.  Jeff  Lehman 
District  Staff  Writer 

Did  you  hear  the  latest-Navy  Relief 
is  available  only  for  junior  enlisted 
personnel?  If  so,  you  heard  wrong.  In 
fact,  Navy  Relief  can  help 
many...  offering  its  services  for  active- 
duty  and  retired  Navy  and  Marine 
Corps  personnel  of  all  ranks  and  their 
dependents. 

Navy  Relief  can  help  with  emer- 
gency needsby  providing  interest-free 
loans,  grants  (or  a combination  of 
both)  for  emergency  transportation, 
funerals,  medical/dental  bills,  food, 
rent  and  utilities. 

It  is  also  available  to  assist 
when  disaster  strikes,  when  personal 
needs  arise  when  pay  is  delayed  and 
for  essential  vehicle  repairs.  However, 
Navy  relief  will  not  assist  with  conven- 


iences such  as  payment  of  non-es- 
sential bills  or  legal  expenses  nor  for 
financing  liberty  and  vacations. 

Other  services  offered  by 
Navy  Relief  are  educational  loans  for 
dependent  children  and  spouses, 
fleet  inputs  to  commissioning  pro- 
grams, layette  programs,  visiting 
nurses  for  mothers  and  newborns, 
and  budget  counseling  programs. 

The  layette  program,  avail- 
able to  sergeants  and  below,  is  of- 
feredforexpectantmothersand  new 
parents.  "Junior's  Seabag"  con- 
tains handy  items  such  as  diapers, 
blankets  and  lotion. 

Coordination  with  civilian 
agencies  such  as  the  Red  Cross  and 
the  Veterans  Administration  and  a 
"Listening  Post"  for  people  with 
problems  are  also  provided. 

When  visiting  the  Navy  Relief  Soci- 


ety bring  your  military/dependent  ID 
card.  Also  bring  additional  paperwork 
which  might  be  helpful  such  as  leave 
papers,  your  LES,  payment  books, 
dentalestimates,  medical  bills,  orauto 
repair  estimates. 

But  whether  you're  visiting  to  col- 
lect or  would  like  to  give  to  those  in 
need,  one  thing's  for  sure,  you  will  be 
assisted  by  a staff  of  more  than  3600 
strong.  This  Navy  and  Marine  Corps 
staff  is  at  the  ready  at  all  times. 

Our  6th  District  numbers  in- 
clude: Panama  City,  Fla.  at  (904)  235- 
SI  90;  Jacksonville,  Fla.  at  (404)  778- 
0353;  Millington,  Tenn.  at  (901 ) 872- 
7266;  and  Atlanta,  Ga.  at  (404)  421- 
5472. 
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Rechargin’  Your  Battery 


We,  the  Pacesetters,  are  quickly  approaching  that  time  of  the  recruiting 
season,  when  all  those  eggs  that  were  once  together  in  one  basket,  scatter  to  the 
four  winds.  In  other  words,  school  is  out  and  our  captive  market  is  now  out  on 
individual  endeavors  whether  it  be  vacationing,  holding  down  summer  jobs  or 
"just  chilling  out".  The  last  thing  these  kids  want  to  do  after  completing  a grueling 
40  weeks  of  high  school  or  college,  which  to  some  is  worse  than  boot  camp,  is  to 
talk  to  some  guy  wearing  an  outfit  with  colors  that  don't  match  about  joining  the 
Corps. 

Our  chosen  profession,  however,  is  to  seek  out  and  find  that  highly  qualified 
individual  and  instill  in  that  individual  a strong  desire  to  be  a Marine.  This  must  be 
accomplished  in  and  out  of  season.  Therefore,  seeing  this  seasonal  mass  exodus 
from  the  classroom  upon  on  us,  the  recruiter  must  initiate  certain  changes  in  his 
standard  operating  procedure  to  minimize  the  effect  of  not  having  the  benefit  of 
that  captive  audience.  Now  what  is  this  mystery  recruiter  talking  about?  Well,  here 
are  some  of  the  things  we  may  consider: 


1 . Make  contact  with  as  many  jun- 
iors as  possible,  establishing  good 
rapport,  and  setting  follow-up  action 
to  take  place  during  the  summer 
months.  This  would,  in  effect: 

a.  Diminish  the  amount  Of  cold 
calls  the  recruiter  would  ordinarily 
have  to  make. 

b.  Build  a cadre  of  names  of  pros- 
pects with  whom  you  are  familiar  with 
and  know  you  by  name. 

c.  Assist  in  identifying  early  grads 
to  ship  in  the  FMAM  months. 

2.  Check  your  responsible  schools 
to  see  which  are  conducting  summer 
sessions.  This  will  enable  you  to: 

a.  Identify  current  year  prospects 
who  missed  graduation  by  a cat's  hair 
but  possess  the  ability  to  cut  the  alpha 
score  and  ship  once  the  academic 
requirement  is  met. 

b.  Identify  students  with  initiative, 
to  acquire  additional  credits  insuring 
their  graduation  next  school  year. 

c.  Again  identify  mid  year  grads  to 
fill  the  crucial  FMAM  months. 


d.  Lay  a solid  foundation  which 
should  compliment  the  coming  year  high 
school  program. 

3.  Contact  all  summer  shippers.  This 
will  enable  the  recruiter  to: 

a.  Identify  possible  shipping  prob- 
lems early  enough  to  take  corrective 
action. 

b.  Pump  them  for  referrals  giving 
them  an  additional  opportunity  to  earn 
PFC  chevrons  prior  to  shipping. 

c.  Establish  a lasting  relationship 
with  summer  shippers'  parents  which 
could  result  in  referrals  during  the  sum- 
mer months. 

4.  Conduct  a family  day  or  family  night. 
This  would: 

a.  Provide  for  widest  participation  of 
poolees  and  parents  before  or  after 
summer  vacations  and  before  the  new 
school  year. 

b.  Give  the  recruiters  the  opportunity 
to  dear  up  an  y and  all  questions  and  mis- 
understandings. 

c.  Allow  the  poolees  to  invite  their 
school  chums  who  have  yet  to  make 


after-school  plans,  along  with  their 
parents,  which  could  result  in  win- 
ning more  souls  over  to  the  Corps. 

5.  Your  prospecting  activities  may 
also  change  in  the  summer  months. 
You  may  find  yourself  out  and  about 
more  which  causes  area  canvassing 
to  become  the  dominant  activity. 

6.  The  use  of  command  recruit- 
ers would  become  more  prevalent 
during  the  summer  months  influenc- 
ing the  level  of  prospecting  activity. 

7.  Research  last  year's  grads 
who  were  attending  college  to  iden- 
tify changes  in  their  plans. 

8.  Evaluate  present  office  hours. 
It  may  not  be  necessary  to  come  in  as 
early  during  the  summer  months. 

£>.  Monitor  market  shift.  This  will 
have  an  effect  on  the  level  of  pros- 
pecting and  the  activity  that  will 
become  dominant. 

We'  re  sure  that  if  you  took  the 
time  to  sit  down  and  think  about  it, 
you  would  come  up  with  even  more 
innovative  ideas  that  will  make  sum- 
mer recruiting  more  productive. 
Share  them  with  us  so  that  all  the 
Pacesetters  can  benefit  from  that 
pride  and  proven  expertise. 

Semper  Fi, 

The  Contact  Team 


Adapting  D 
tochangeis 

p Dino  Tip  of  the  Month 

thesecretto 

survival 

\ Perseverance:  the  ability  to  maintain  a steady  and 

/C  i 

I concerted  effort  to  excel  when  others  around  you 

Qm 

1 find  a multiplicity  of  reasons  to  accept  failure. 

Pacesetters  persevere. 
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District  Pacesetters 


RS  Orlando 

Leading  the  way  in  May  for  RS  Olando,  Fla.  was 
Sergeant  Juan  Santana  from  RSS  San  Juan,  Puerto  Rico. 
He  wrote  four  contracts. 

Although  Sgt.  Santana  has  only  known  recruiting 
for  seven  months,  he  has  learned  to  make  good  sense  of 
his  resources. 

"I  stay  in  constant  contact  with  my  poolees.  I'm 
sincere  and  genuinely  care  abouttheir  future.  In  turn,  they 
help  me  do  my  job  for  mutual  interest.  The  local  Marine 
Corps  reserve  unit  has  been  extremely  helpful  in  providing 
support  and  referrals,”  said  Santana. 

According  to  Santana,  he  owes  any  success  he  may 
have  to  his  NCOIC  and  fellow  recruiter.  "They  took  the 
time  to  show  me  what  made  them  successful.” 


RS  Raleigh 

The  race  for  Recruiter  of  the  Month  in  May  for  RS 
Raleigh  was  a close  race  until  the  very  end.  In  fact,  when 
the  smoke  settled,  the  top  honors  had  to  be  split  among 
Staff  Sergeant  S.E.  Smalls,  RSS  Raleigh,  N.C.  and  Ser- 
geant N.  Crawford,  RSS  Rocky  Mount,  N.C.  Each  finished 
with  five  contracts. 

SSgt.  Smalls  said  that  his  success  for  May  was  due 
to  a team  effort  from  the  entire  RSS.  "Our  NCOIC,  SSgt. 
K.  George,  gives  us  good  support  and  my  poolees  really 
started  working  for  me,  too,”  he  said. 

Sgt.  Crawford  attributed  his  "good”  month  to 
constantly  prospecting.  "SSgt.  (J.M.)  Colley  (NCOIC) 
said  that  we  needed  grads,  so  I geared  my  prospecting 
towards  that  market,”  Crawford  said.  "I  would  go  to  the 
malls,  shopping  centers,  and  movie  theaters  all  over  my 
area.  Anywhere  grads  could  be  found,  I would  try  to  make 
myself  available  and  I would  take  poolees  and  new  Ma- 
rines on  boot  camp  leave  with  me,”  he  noted. 


RS  Macon 

One  of  Recruiting  Station  Macon's  newest  recruit- 
ers, Sergeant  Pauline  Stewart,  claimed  the  title  "RS 
Macon  Recruiter  of  the  Month.”  This  RSS  Columbus 
recruiter  came  up  on  top  for  the  month  of  May  with  four 
contracts,  three  of  which  were  l-lll  alpha  and  two  QEP's. 

Stewart  gives  alot  of  credit  to  her  former  recruiter 
assistant,  Private  First  Class  Michael  Adams.  "Between 
the  two  of  us  AC-ing  at  the  local  high  schools,  and  PPC 


leads,  we  were  able  to  get  the  contracts  that  I needed  this 
month,"  Stewart  explained. 

For  Stewart,  the  recruiting  business  is  a new  and 
motivating  experience.  "Although  I have  to  work  long  hours 
on  a continuous  basis,  I'm  ’having  a ball'  working  with  these 
young  people!”  Stewart  exclaimed.  "It  really  helpstoknow 
that  your  hard  hours  payed  off  when  you  are  recognized  for 
your  efforts  as  I am  this  month.” 


RS  Montgomery 


Sergeant  Carla  Taliaferro  of  Recruiting  Substation 
Gulfport,  Miss,  wrote  five  contracts  for  May  to  earn  herself 
Recruiter  of  the  Month  honors  for  RSS  Gulfport. 

Sergeant  Richard  Anderson  of  RSS  Vestavia,  Ala. 
wrote  four  contracts  for  the  month,  also. 

Sgt.  Taliaferro  attributes  hersuccessto,  "A  lot  of  help 
from  her  pool  program  and  NCOIC.”  She  added,  "Three  out 
of  my  five  contracts  for  the  month  were  from  pool  referrals.” 


RS  Jacksonville 

Top  honors  for  Recruiter  of  the  Month  again  ended  in 
a tie  in  May  for  two  Recruiting  Station  Jacksonville  Marines. 

Gunnery  Sergeant  Don  Green  and  Sergeant  David  C. 
Baylor  each  wrote  seven  net  contracts. 

All  of  Green's  contracts  were  grads  and  seven  were 
Alphas.  Most  of  his  leads  were  referrals  from  the  DEP  and  "a 
lot  of  Marines  from  home  on  leave  from  boot  camp.” 

Baylor,  who  also  tied  for  honors  last  month,  continued 
his  ACing  to  end  FMAM  with  a bang. 

"Support  from  my  NCOIC  (GySgt.  Brown)  and  fellow 
recruiters,  especially  with  paperwork  and  documents  is  why 
I was  so  successful,”  claims  Baylor. 

"Referrals  from  Recruiter  Assistants  and  "DEP-pers” 
also  helped  me  a lot,”  concludes  Baylor. 

RS  Nashville 

Sergeant  G.  A.  Crocker,  of  RSS  Tupelo,  Miss,  netted 
six  new  contracts  in  May  to  become  the  top  pacesetting 
recruiter  of  the  month  for  RS  Nashville. 

Sgt.  Crocker  has  been  noted  for  his  consistant  hard 
efforts  in  selecting  high  quality  applicants.  Such  is  seen  by 
May  efforts  as  five  out  of  six  contracts  were  l-lll  As. 
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Certif.  of  Commendation 

SSgt.  P.R.  Santos,  RS  Nashville 


Good  Conduct  Medal 

GySgt.  C.L.  Perkins,  RS  Raleigh 
GySgt.  K.A.  Brown,  RS  Macon 
SSgt.  R.C.  Garner,  RS  Macon 


Sgt.  P.L.  Cischke,  RS  Nashville 
Sgt.  M.J.  Rowland,  RS  Macon 
Sgt.  T.C.  Thompson,  6th  MCD  HQ 


Meritorious  Mast 

CpI.  K.  Scoates,  6th  MCD  HQ 


Recruiter  Honor  Roll 


7 Contracts 

GySgt.  D.  Green,  RSS  Gainesville, 
Fla.* 

Sgt.  D.C.  Baylor,  RSS  Jacksonville, 
Fla.* 

6 Contracts 

SSgt.  G.A.  Crocker,  RSS  Tupelo, 
Miss. 

SSgt.  D.B.  Davis,  RSS  Albany,  Ga. 
Sgt.  J.  Hannah,  RSS  Knoxville,  Tenn. 

5 Contracts 

GySgt.  J.P.  Crittenden,  RSS  Colum- 
bia, S.C. 

SSgt.  S.E.  Smalls,  RSS  Raleigh,  N.C.  * 
Sgt.  C.  Taliaferro,  RSS  Spartanburg, 
S.C.* 

Sgt.  Domingues,  RSS  Tampa,  Fla. 


Sgt.  N.  Crawford,  RSS  Rocky  Mount, 
N.C.  * 

4 Contracts 

GySgt.  E.V.  Hughes,  RSS  Fayetteville, 
N.C. 

GySgt.  R.  Kimbrough,  RSS  West  Palm 
Beach,  Fla. 

SSgt.  S.R.  Roeder,  RSS  Jacksonville 
Beach,  Fla. 

SSgt.  J.R.  Hunter,  RSS  Savannah,  Ga. 
SSgt.  K.  Stephens,  RSS  Orlando,  Fla. 
SSgt.  J.P.  Ausborne,  RSS  Greenville, 
S.C. 

SSgt.  J.C.  Riley,  RSS  Chattanooga, 
Tenn. 

SSgt.  D.  Anderson,  RSS  N.  Memphis, 
Tenn. 

SSgt.T.D.  Matthews  RSS  Johnson  City, 


Tenn. 

Sgt.  P.  Stewart,  RSS  Columbus, 
S.C.* 

Sgt.  J.  Santana,  RSS  San  Juan, 
Puerto  Rico* 

Sgt.  W.E.  Carson,  RSS  Jackson- 
ville, Fla. 

Sgt.  R.  Anderson,  RSS  Vestavia, 
Ala. 

Sgt.  P.A.  Ferguson,  RSS 
Murphreesboro,  Tenn. 

Sgt.  D.E.  McCoy,  RSS  Atlanta,  Ga. 
Sgt.  C.D.  Harvey,  RSS  North  Char- 
leston, S.C. 

*Denotesthis  month's  RS  Recruiter 
of  the  Month. 
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ENLISTED  RECRUITING  RESULTS 
MAY  FY89 
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